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“Every Day a Fresh Beginning 

“Every day is a fresh beginning. Every morn is the world made 
new.” This is true, as a rule, for the child. If only we who have had 
so many more yesterdays could make this true of ourselves in the spirit 
with which we face each new day, we should never grow old. Keeping 
the world new is keeping ourselves young. It is true that our power to 
utilize today depends upon what we have done with our yesterdays. 
that fact can help us only in preparation for our tomorrows. For to ay, 
we should make “a fresh beginning,” whatever the success or failure o 
our yesterdays, not letting either — “! the “ed of making the most 

ay and preparing for the new days beyond. 

‘ = is a hacen des ‘nat the teachers of this State will not have to — 
as anxious thought for tomorrow as they did last year. The State (in the 
amount of $20,000,000), and the cities, the villages and districts, even to 
the least, nave helped to answer the question as to wherewithal the 
teachers shall be fed and clothed. It is paisible, therefore, for those who 
teach to give themselves more completely to the high calling wherewith 
they are called. While it can not be claimed that ———— 
experienced, capable, consecrated teachers — are paid in the amount o 
their value to the State or other communities, it is gratifying that through 
better salaries and higher public appreciation they are freer to earn those 
satisfactions which come through “ perfecting their works. ; 

“The idealism of the perfect product is the only way of rendering a 
perfect service to others,” whatever the task may be. And it is as true 
for the man or woman who plays the bass viol, metaphorically, as for 
those who play the solo instruments. This has been better said in the 
following verse than I am able to say it in prose: 


Could we but hear the music of the days, — 

As that unfinished symphony I heard last night, 
And see life’s laborers as those who played,— 
Each taking his own part religiously, 

Knowing that if he fails in but one note 

The others cannot make the perfect thing ' 
Which He the great Composer has designed. * 


I followed now this player and now that, 

As each some clear-wrought melody led forth, 
Speaking the theme for all the orchestra, 

Which gave assent in changing harmonies ; 

Or watched this group now regnant and now that, 
As when one party rising, dominant, 

Bears bravely forward some great truth, and then 
Another catches it and takes it on 

Till all break forth in final plebiscite. 


But ever I came back to one who stood © 

Calm in the varying moods of sound which swept 
Across the stage that was to me the State, 

The world. His instrument could never lead; 
Its range was narrow; and, when played alone, 

It had no voice to stir or satisfy ; 

Only with others had its strings the power 

To vibrate in immortal minstrelsy. 


The Deputy Commissioner and Counsel, Dr Gilbert, has given like 
advice as to the need of unified action, speaking in the language of one 
trained in the law as well as in administration; and Dr Wiley has made 


But | 

















A Real “‘ Teacher Plattsburg"’ 
Oswego State Normal School 
Tent Colony—Summer Session—1920 


Camp Shady Shore located on Sheldon’s Point, formerly the estate of the late Dr Sheldon, founder and 
former principal of the Oswego State Normal School, provided rest, recreation, and pleasure in connection 
with the professional work of the summer session. 


“Teacher Plattsburgs” 


Summer Sessions—State College for Teachers and State 
Normal Schools 


The large registration at the State College for Teachers and at the 
seven State Normal Schools at which “ Teacher Plattsburgs” were con- 
ducted more than justified the plans that were made for these professional 
courses. At the State College for Teachers and at the normal schools 
there were registered in the various professional courses approximately 
4500 teachers. The registration in the five summer schools that were 
continued was from 500 to 1000 at each school. In the three new schools 
in which summer work was carried forward this year for the first the 
attendance was approximately 150. 

During the six weeks of the session the courses were intensive in 
character. At the college and also at the normal schools the spirit was 
excellent and an unusually large amount of work was covered. The 
return to the schools through the professional improvement of teachers 
who were continuing their training and through the increment to the 


| teaching ranks from those who were receiving their first professional 


his inaugural word as Assistant Commissioner of Education (to which | 


position he was appointed last June), one which urges especially the pro- 
fessional perfecting of one’s work, without which “others cannot make 
the perfect thing.” ve oon 

My only other word at the beginning of the new year is to invite the 
presence of all who can come, at the Convocation, October 7 and 8. A 

m is in prospect. 
iinet Joun H. FINtey 
Commissioner of Education 


training will be large. The campaign carried on during the past year for 
teacher recruiting, which culminated in legislation increasing teachers’ 
salaries, has attracted many to this field. Thousands were willing to 
forego other interests and to continue professional work during the sum- 
mer in order that they might better fit themselves for the service that they 
are to render to the schools of the State during the coming year. It is 
hoped that next year it will be possible to have a summer session at each 
of the State normal schools. 

The above illustration shows the delightful manner in which some of 
the summer school students at the Oswego “Summer Plattsburg” were 
housed. 


Judge Gilbert’s Word to Teachers 


; Our teachers are members of a noble profession. In their profes- 
sional capacity they serve the State through its children. The State has 
recognized the dignity of the profession by prescribing the moral and 
educational qualifications of those who seek to enter it, by protecting the 
duly accredited members of it from unfair treatment, by fixing in some 
instances tenure of position, and by prescribing the minimum compensa- 
tion to be paid for services rendered, giving at the same time liberal aid 
that such services may be adequately compensated. A teacher by enter- 
ing the profession becomes entitled to certain privileges and is bound by 
well-defined obligations. 

Every teacher must be conscious of the sacredness of the service to 
be rendered. The instruction of the children of the State in its public 
schools is a public trust which must remain inviolate so long as our public 
institutions exist. It is a trust shared alike by teachers, school adminis- 
trators and the State itself. The trust is not consummated except by the 
united and harmonious action of all of them. 

The teacher must serve in her accepted position as a part of a duly 
constituted organization. Both in training and in service prescribed 
standards must be met. Good behavior and efficient and competent ser- 
vice may be insisted upon by those in authority. Reasonable rules and 
regulations may be prescribed by boards of education and their adminis- 
trators, which will determine the nature and character of the service and 
control the performance of the teacher’s duties. Where tenure of posi- 
tion is provided, as in the case of teachers employed in city school sys- 
tems, school authorities are to determine what teachers are to be con- 
tinued in the system during the probationary period. Thereafter teachers 
may be dismissed by such school authorities upon charges preferred and 
after an opportunity to be heard. 


Boards of education and supervisory officers should deal fairly with 
their teachers in determining whether their services should be terminated. 
The determination of the question as to whether a teacher is rendering 
efficient and competent service or is holding her position “during good 
behavior” rests primarily with the board of education. What constitutes 
lack of good behavior, or inefficient or incompetent service, will neces- 
sarily depend upon the particular facts in each case. Continued mental 
and moral fitness may well enter into a determination of the question of 
competency. Effectiveness in obtaining results in the classroom will of 
course be considered. Insubordination and failure without cause to com- 
ply with the reasonable regulations of superior officers may well be 
denominated lack of good behavior warranting dismissal. 


Ethical conduct on the part of the teacher as a member of a profes- 
sion will require faithful service in the school, courteous attention to 
others engaged in the same work, and harmonious cooperation with both 
superiors and coworkers, to the end that the entire system may function 
properly for the welfare of the children of the community. It may well 
be said that no public school system in a city of any size will properly 
meet the responsibilities imposed upon it unless there be full recognition 
by those in authority that the teachers in the public schools are entitled 
to a fair consideration of all their rights and privileges, and unless, on 
the other hand, the teachers respond with whole-hearted loyalty to the 
reasonable requirements of those having administrative responsibility. 


Teachers serve the State by giving instruction direct to the children. 
In the performance of this great service they must give the best that is in 
them. The value of their services should not be lessened by inadequate 
compensation. Their efforts in accomplishment should be encouraged by 
public recognition, and their rights should be preserved and their interests 
promoted by those in authority. There must be thoughtful planning and 
effective organization to bring about the successful operation of a school 
system in any community. Teachers should cordially cooperate with the 
official regulations of the system of which they are a part if they are to 
be deemed as meeting fully the ethical requirements of their chosen 
profession. 

FRANK B. GILBERT 


Deputy Commissioner and Counsel 








CONVOCATION, OCTOBER 7 and 8—General Theme: “Schools of Yesterday, Today and Tomorrow”! 





Efficiency in the Teaching 
Service 


The iniportance of efficiency in 
the terching service is recognized in 
the statute. It provides that teach- 
crs shall retain their positions dur- 
ing “etficient and competent ser- 
vice.” Efficiency implies effective- 
ness, capability, potency, and ability 
cheerfully to cooperate with one’s 
associates and superior officers for 
the good of the educational service. 
The development of the scientific 
study of education, the marked in- 
crease that is being made in teach- 
ers’ salaries, and the return that the 
public will expect on the investment 
in education point toward the neces- 
sity of superior professional training 
on the part of the teacher and a cor- 
respondingly higher standard of 
teaching and supervising efficiency. 
The time is now here when profes- 
sional growth in service must be 
considered as vital as the initial 
preparatory training. Efficiency is 
determined therefore not by length 
of experience, but rather by the ef- 
fectiveness of the service rendered. 

Large interest during the past two 
years or more has properly been 
centered on increased compensa- 
tion. For years salary schedules 
for teachers have been so low, 
said Cubberly in 1916, that “no 
marked advance in raising the 
standards for entering the work, or 


of efficiency, is possible.” Recently, 
however, more particularly during 





and in some instances amounting to 
75 and even 100 per cent. The State 
of New York during this same 
period has increased its state appor- 
tionment for teachers’ salaries ap- 
proximately 400 per cent. Such 
marked advances coupled with laws 
guaranteeing permanent tenure dur- 
ing efficiency compel a scientific 
analysis of the factors that Geter- 
mine efficiency inasmuch as it is the 
obvious duty of the State to see that 
none but the efficient shall be in- 
trusted with the all-important re- 
sponsibility of teaching its youth. 

A fundamental factor in efficiency 
is professional growth. A teacher 
who has been marking time for 
years, who has made no effort to 
keep abre&st of the rapid develop- 
ments in the educational field in re- 
lation to her special work, has not 
been growing in effectiveness. Such 
a teacher should make no claim to 
professional competency. In a re- 
cent volume entitled “The Young 
Man and Teaching,” Dean Wright 
says that “ Teaching can not con- 
tinue to be a satisfactory occupa- 
tion to one who has ceased to grow 
and who no longer has the ambition 
and energy to keep up his studies. 


In general, service under such cir- | 


cumstances would become drudgery 
to him, and it would be unprofitable 
for the school. It is not possible to 
stand still intellectually, and merely 
going over the daily lessons with a 
class will not prevent mental stag- 
nation. The teacher who has 
reached his limit, who has devel- 


amounting to 40, 50 and 60 per ¢ at, | 





| 
in paying the teachers on the basis | 


the past year or two, salary in. | 
creases have been marked. Through. | 


out the country the schedules have | 


oped as far as it seems probable that 
he ever will, can not long be 
retained in a good position.” 


advanced. Municipalitieshavemade Public education is rapidly com- 
increases im teachers’ salaries | ing into the scientific stage. It has 











reachéd this period somewhat later 
than some of the other professions. 
There can be no question, however, 
that it is now here and that the effi- 
ciency of the classroom teacher will 
be determined as never before by 
the ability to apply modern scien- 
tific methods in the treatment of 
classroom problems. No less true 
is it that school supervisors and ad- 
ministrators will be judged in the 
same scientific manner. Supervis- 
ors and principals who are unable 
intelligently to commend what is 
good in a teacher’s work or con- 
structively to criticize what is weak 
are inefficient no matter what other 
qualifications they may possess. One 
of the greatest responsibilities of 
the school superintendent, however, 
other than the securing of financial 
support for the school program, is 
in the selection of his principals and 
teachers. Here is one of the su- 
preme tests of the school adminis- 
trator and a determining factor in 
his educational leadership. If the 
school work is handicapped by a 
teaching staff without professional 
training, or at any rate profession- 
ally dead, there must be immediate 
insistence that each teacher and 
principal fit himself or herself for 
the present-day teaching service 


through means that are generally | 
available, or that they make way for | 


others who meet the professional 
requirement and who can render the 
service that we owe to the children 
in our schools. It would not be 
claimed that the mere completion of 
certain professional training courses 
will necessarily insure the success 
of the teacher. Nevertheless, the 


rapid development of the scientific 
study of education during the past 
decade or more is resulting in a re- 





organization of the teaching process 


; and a gradual but no less important 


modification of the school curricu- 
lum. The principal or teacher who 
has not professional background 
either through definite training or 
through wide reading and wise im- 
provement of opportunities at sum- 
mer schools has no place in the pro- 
gressive school organization of to- 


_day. Permanency of tenure brings 
| with it certain definite obligations. 


The only justification of continuing 
service is growth in efficiency and in 
the type of service rendered. 
Professional spirit, closely related 
as it is with professional growth, is 
a vital factor in determining effi- 
ciency. The _ teacher’s attitude 
toward her work, the pupils, the 
parents and patrons, and toward 
principal and supervising officers, is 
an index of her professional spirit. 
Morale is all-important in the school 
organization. A teacher who may 
meet the minimum requirement as 
to professional training but who 
lacks the proper spirit toward her 
work and the school authorities to 
whom she is immediately respon- 
sible is oftentimes the center of a 
disturbing element in the teaching 
staff that may undermine the 
morale of the organization. For- 
tunately there are few such teach- 
ers. The large majority are of the 
highest type. These few, however, 
fail to sense the real purpose of edu- 
cation. They appear to believe that 
the school organization owes them 
a job; that the schools are for the 
teachers rather than the teachers for 
the schools. To them real loyalty is 
unknown, they serve alone their 
personal, selfish interests. There is 
no place in the schools of this State 
for the malcontent or the disturber. 


| Respect for properly constituted 


authority and a disposition courte- | 
ously to consult and cooperate with 


it are fundamental to efficient ser- 
vice of any kind. It is the large 
vision that is needed. Teachers 
must see the great objectives 
toward which we are striving in the 
service that the schools are render- 
ing. In such a great task lack of 
loyalty to the work itself and to 
one’s leaders breaks down morale. 
Without professional spirit effec- 
tiveness in effort disappears and in- 
efficiency results. 


The true professional spirit of the | 


teacher is not evidenced by words. 
The attitude of the teacher toward 
her daily work and her sense of re- 
sponsibility toward the lives en- 
trusted to her are the silent factors 
which determine her effectiveness 
and potency in the school task, Pro- 
fessional spirit is an attitude meas- 
ured by standards far more delicate 
than words, but evidenced by noth- 


to grow in effective service. Pro- 
fessional spirit and professional 
growth are therefore closely related 
and have a vital bearing on the effi- 
ciency of the teacher. 

In discussing this general subject 
Ben Blewett, late superintendent of 
schools of St Louis, stated that the 
“larger results must be considered 
as the rational measure of efficiency. 


stantly in mind that the qualities 


ers from tyros or misfits stand out 
in beld relief and can not be over- 


an experienced educator.” “Too 





frequently,” he adds, “ the measurer 


| worth the effort involved. 


ing more positive than the personal | 
effort which the teacher puts forth | 


which distinguish successful teach- | 


looked or mistaken by one who is | 


uses a micrometer screw when he 
should use a field glass.” 


Elaborate and detailed schemes 


| have been put forward for the pur- 


pose of measuring the efficiency of 
the classroom teacher. Some of 
these are exhaustive in the subdivi- 


| sion of headings, and make use of 


per cents in evaluating each factor. 
It is very doubtful, however, 
whether such detailed procedure is 
It is apt 
to become a mere mechanical and 


| mathematical appraisement in which 


the larger factors are overbalanced 
if not entirely lost sight of. Princi- 
pals, supervisors or superintendents 
of sympathetic character who appre- 
ciate the classroom problems prefer 
to express their estimate of the work 
of the teachers in a few definite but 
clearly interpreted terms. More- 
over, criticism must always be con- 
structive and considerate and aim to 
stimulate professional growth. 


“Service, not self,” must be 
printed in bold letters upon every 
page of our educational program. 
In the years immediately before us 
the public will demand from the 
teaching profession the highest type 
of service that can be rendered. 


| Professional growth there will be, as 
| those with 


superior endowment 
enter the ranks and as those in the 
service add to their educational 
equipment. The larger vision of the 
task will insure professional spirit 


It should be kept distinctly and con- | and morale. Continued professional 


growth and a strong esprit de corps 
will make for the highest efficiency 
in the service which the schools 


| render the community. 


Gerorce M. WILEy 
Assistant Commissioner 
for Elementary Education 














The State Physical Ability Test — Announcement of Championship Scores 


During the month of May, the Department of Education through its 
Physical Education staff conducted a State-wide physical ability test which 
was probably the largest and most comprehensive ever attempted. Though 
not the originator of the idea, it may safely be said that the Empire State has 
taken the lead in carrying out a physical ability test on a State-wide basis, 
including students of the seventh and eighth grades and High Schools, both 
boys and girls. In number of contestants and in closeness of competition it 
stands as a record of achievement, highly satisfactory to all concerned and a 


cause of congratulation to all who had a part in it. 
Eighty per cent of the enrollment of all schools entering were tested be- 


tween May Ist and May 22nd, and results from 56 cities and 203 villages, 
involving nearly 300,000 school children, were computed and forwarded to the 
State Department before May 26th. This meant considerable work, espe- 
cially in cities like Binghamton and Rochester where it involved from 1500 to 


4500 pupils. 
rejection of some scores, and in each case, these, as well as the winners in 


the various divisions were checked over by the Inspectors from the Depart- 
ment before the final results were published last June. 


Representing, as it did, more than half of all the cities and villages in the | 


State, the competition has given an impetus to this form of inter-school and 

inter-city contests. Plans for next year’s test with improvements and modifi- 

cations are already under way, and details are being worked out to incorporate 

the very valuable suggestions received from the various workers in the field. 
The adopted modifications for 1921 include: 


ist. A 60-yard dash for Junior boys to replace the 100-yard dash used this | 


year. Standards to be 10 3-5 seconds minimum, 8 3-5 seconds 
honor, 6 3-5 seconds maximum. 

2nd. In chinning the bar only the ordinary grasp (palms forward) will be 
allowed. 

3rd. In the running and catching for Junior girls the rope may be lowered 
to 8 feet. 

4th. Only scores from 80% of the entire grade or class enrollment will be 
considered in awarding best grade or class score. 

5th. A special set of events and standards for the rural schools without aca- 


A few instances of uneven conditions in competition, such as | 
running or jumping down grade, and of errors in computation necessitated the | 


SECTION V 
Boys’ Score 
Zone 3. 
Zone 6.. . &.2 
Zone 1._.. . 47. 


Senior Boys’ Score 
Zone 1... (a. 
‘ Zone 3..... 
Zone 8, Badger .. 38. Zone 8, Badger ... 56.6 

Junior Division Score Junior Boys’ Score 
‘ Zone 3.__. . 4.7 
Zone 8, Green... 40. Zone 6... . 45.5 
.. 40. Zone 8, Green.... 43.7 


Girls’ Score 
Zone 1. ; 
Zone 8, Badger.. 36. 


Zone Score 
. 55.9 


Senior Girls’ Score 
43.2 


Junior Girls’ Score 





STATE GRAND CHAMPIONSHIP 
Entire City or Village 
Score 


| Place Sect. Score 
| Southold.... IV 54.6 
Pt 


Washington IV 54.5 
| Binghamton. I 54.3 
| Mt. Vernon.. II 53.5 


Senior Division Score 
| Old Forge... IV 57. 
Port Henry.. IV 54.9 
Binghamton. I 53.4 
| Walden III 53.3 
Junior Division Score 
| Southold.... IV 57.1 


Boys’ Score Girls’ Score 


Place Sect. Score 
Old Forge.... IV 66.2 
Long Lake... IV 63.6 
Mt. Vernon... II 62.8 
Cobleskill... IV 62.6 


Senior Boys’ Score 
Old Forge.... IV 77.1 
Cobleskill.... IV 71.5 
Westbury.... IV 70.3 
Port Henry... IV 68.9 

Junior Boys’ Score Junior Girls’ Score 
Staatsburg.... IV 69. Pt. 


Binghamton . 


Senior Girls’ Score 


Herkimer 
Newfane. . 
Port Henry. . 


| Binghamton. I 54.8 Southold..... IV 65. Savannah 


| eee 
. $7.5 . 3B. 
Zone 8, Badger .. 31. 


Zone 8, Badger .. 41. 
Zone 1 . 40. 
Zone 3. , oy 


Place Sect. Score 
Herkimer... III 50. 


Savannah... IV 48. 
: a. 
Newfane.... IV 46. 


.. Il 47. 
_IV 46. 

IV 46. 
Patchogue... III 46. 


Washington IV 56. 
. WV Ss. 


Total 
Mount Vernon. . 
Lackawanna..... 
Little Falls...... 


Southold........ 
Pt. Washington. . 


Total 
Freeville......... 55. 
Morris.......... 52. 
Rewbury......... &. 


SECTION II 
Boys 
Saratoga Springs. 
Mt. Vernon... --.-- 
Little Falls 


SECTION Il 


Lancaster......--- 
Haverstraw.....-. 
SECTION IV 
Boys 
Mattituck. ... 
Riverhead. ... 
Mineola... ... 


SECTION V 
Boys 


Worcester 


62.2 
61. 


Girls 
Saratoga Spa 
Mt. Vernon 
Cortland..... 


Girls 
Massena 
Walden..... 
Herkimer 


Girls 
Mt. Upton 
Richfeld Spa 
Webster 


Girls 
Walkill 
Roxbury 
Genoa 


BEST EIGHTH GRADE (Elementary) SCORES 


Total 
New York, P. S. No. 33 
8th B-2.... 
Rochester, Jeffer- 
son Jr. High.... 54. 


Yonkers, No.9... 51. 


Total 
Mt. Vernon, Hamil- 


. 65.8 


SECTION I 
Boys 
Binghamton Robin- 
son St., No. 3.. 
New York, P.S. 
eee 


Yonkers, No. 9.. 


SECTION II 
Boys 
Saratoga Spa. 


Girls 


Yonkers No. 11 

Binghamton Wil- 
son No. 1 

New York, P.S. 
No. 33 


Girls 
Mt. Vernon, Hamil- 


. se 
. i Si. 


Southold . 
Herkimer 


II 53.7 
IV 52. 


Endicott...... III 
Mt. Vernon... II 


61.4 
61.2 


No. 3 
Lackawanna No. | 
Geneva, Lewis St . 


ton School 65.8 
Saratoga No. 4 54.5 
Cortland City 

Central School 


| Mt. Vernon.. 
Webster 


demic work. 


The final totals for State Grand Championship show that a village on Long 
Island just barely excelled a city on the southern tier and this in turn excelled 


ton School 63.3 
Lackawanna, No.1 55.9 
Cortland Normal. 42.7 


BEST FOURTH YEAR HIGH SCHOOL SCORES 50.3 


a village in the northern part of the State by an extremely small margin. 
The State was divided into five sections to assure greater fairness in com- 
etition. 
4 Section I included all cities of the Ist and 2nd class. 

Section II included all cities of the 3rd class. 

Section III included all villages having a Superintendent of Schools. 

Section IV included all school districts under District Superintendents 
having ten or more teachers or that employed their own physical director. 

Section V included all school districts maintaining secondary departments 
and under sole supervision of State Teachers of Physical Education. 

Two divisions were also made as to the pupils themselves. The Junior 
Division with its events and its own scoring table included pupils of the 7th 
and 8th grades and Ist year high schools; the Senior Division, with its own 
scoring table included the 2nd, 3rd and 4th year high school pupils. 

The events consisted of Running (100 yards), Jumping (Standing Broad) 
and Climbing (Chinning the Bar) for boys. For girls it included Running 
(50 yards), Running and Catching, and Throwing (Basketball). No spike 
shoes were allowed; timing was done by regulation stop-watches, and all rules 
applied to make the competition the fairest possible for the greatest number 
of contestants. 

The placing of several small villages, with limited facilities for conduct- 
ing these tests, high up among the leaders is explained in part by their small 
enrollment, in some cases the record of an entire school or village depending 
on the performances of less than half a dozen pupils. However, in the majority 
of cases, it was due to the smaller town having its own physical director, thus 
assuring each pupil a greater amount of attention from an expert play leader 
with the resulting increase in Physical Ability. Much credit is due the splendid 
organization and efforts put forth by the larger cities in conducting the test on 
so large a basis. 

Certificates of Award, signed by the Commissioner of Education and State 
Supervisor of Physical Training, have been prepared and are being forwarded 
this fall to the winners of all the various classes and divisions as indicated by 
the following tabulation showing winners of the first three places in each case 


Total 


Binghamton...... 50.7 


Total 
Mount Vernon... 
White Plains. .... 
Little Falls 


Total 


Walden...... 
Haverstraw... 
Patchogue 


Total 
Cobleskill....... 


Richfield Spa.... 


Totai 
Roxbury......... 
West Hebron.... 
Dryden..... 


57.6 
41.8 


SECTION I 
Boys 
Binghamton....... 


SECTION II 
Boys 
Johnstown........ 
New Rochelle... .. 
Saratoga Spa 


SECTION Il 
Boys 


Haverstraw....... 89. 
Saranac Lake..... 78. 
Walden........... 73. 


SECTION IV 


SECTION V 
Boys 
Callicoon. 
Warner.. 
Dryden... 


64.5 


Girls 
Rochester....... 
(Charlotte High) 
Binghamton...... 


Girls 
Geneva 
Mt. Vernon. . 
Saratoga Spa 


Girls 
Lancaster 
Patchogue 
Endicott 


Girls 
Cobleskill 
Roscoe. 


Washington 


Girls 
Tully. . 
Montgomery 
Roxbury 


BEST THIRD YEAR HIGH SCHOOL SCORES 


Total 
Herkimer....... 
Massena, Bridges 

| Sea 
Peekskill, 
Drum Hill. . 


Total 
Savannah........ 
Garden City 
Otisville 


Roxbury......... 
Bolton Landing. ...51. 
Union Springs. ... 


52.4 


. 47.9 


59.4 


48.5 


SECTION III 
Boys 
Endicott 
Union High... . 
a 
Massena, Bridges 
Ye 


SECTION IV 
Boys 
Bayville (one boy) 
Yorktown......... 
Long Lake...... 


SECTION V 
Boys 
Fair Haven. 
Worcester... 
Roxbury.... 


93. 
77 


74.3 


83.7 


ae 


62.7 


Girls 
Herkimer 
Patchogue 

Maple Ave. . 
Tarrytown, Wash- 
ington Irving 


Girls 
Garden City 
Staatsburg 
Syosset 
(one girl) 


Girls 
Jamesville .. 
Callicoon 
Union Spa. 


BEST SEVENTH GRADE (Elementary) SCORES 


Total 

New York, P. S. 

> ae 
Schenectady, 

East Nott....... 

Syracuse, Lincoln 

School. . 


Total 
Mt. Vernon, 


. 55.8 
39.8 


36.6 


SECTION I 
Boys 
Binghamton, 

St John Ave 
Yonkers, No.9. 
New York, P. S. 

He. 33... 


SECTION II 
Boys 
Saratoga Spa.... 


Girls 
Binghamton, 
Carroll No.5 
New York, P.S. 
No. 33... 
Yonkers, No. 23 


Girls 
Mt. Vernon, 
Hamilton School 


52.3 


49.7 


48 4 


SECTION I 
Boys 
58.7 Binghamton 


Hamilton School 57.5 
Lackawanna, No. 146.1 
White Plains, 

Court St. School. 44.5 


Mt. Vernon, 
Hamilton School . 
Lackawanna, 


with their standing. Schools winning these certificates will naturally be 
interested in finding out by consulting this record what other schools won | 
honors in their sections. 


Saratoga, No.3 
Geneva, Lewis 
Street..... 


Girls 
Binghamton....... 
Rochester 


Total 


| Binghamton... 70.7 


DANIEL CHASE 


Supervisor of Physical Training 


SECTIONAL CHAMPIONSHIP 


SECTION I 
Boys’ Score 
Place 


Girls’ Score 
Place 


Binghamton 
Rochester 


City Score 
Place 


Binghamton 
Rochester 


Score Score 


Senior Girls’ Score 
Binghamton 
Rochester 


Senior Division Score 
Rochester 
Junior Girls’ Score 


Binghamton 
Yonkers..... 


Junior Division Score 
Binghamton...... 54.8 


Rochester 


SECTION II 
Boys’ Score 
Mt. Vernon....... 62.8 
Poughkeepsie 56.7 
Saratoga Spa...... 55.8 


Girls’ Score 


Saratoga Spa. ... 
Mt. Vernon...... 


City Score 
Mt. Vernon 
Saratoga Springs. 
White Plains..... 
Lackawanna 
Senior Division Score 
Mt. Vernon 


Senior Boys’ Score 
Mt. Vernon 


Score | 


7 | 
| Patchogue 


Total 


| Little Falls 


White Plains 
Total 


Massena....... ‘ 


Roxbury......... 
Bolton Landing... 
West Hebron.... 


SECTION II 
Boys 


> 


Saratoga Spa.. Aes 
Little Falls........ 


SECTION III 
Boys 
Saranac Lake.... 
Whitehall......... 
Johnson City.... 


SECTION IV 


SECTION V 
Boys 
Fair Haven...... 88 
Roxbury..... ... 
Bolton Landing.... 81 


_ 86. 


(Charlotte High) 


Girls 
Geneva...... 
Mt. Vernon 
Saratoga Spa 


Girls 
Patchogue. 
Walden.... 
Tarrytown 


Girls 
Lake George.... 
Southold. . i 
So. Byron........ 


Girls 
Warner...... 
Bolton Landing 
Roxbury 


BEST SECOND YEAR HIGH SCHOOL SCORES 


Total 


SECTION I 
Boys 


Girls 


64.5 Binghamton 


Saratoga Springs . 48. 


White Plains..... 42.6 


Junior Division Score 


Saratoga Spa...... 6 : 


Poughkeepsie 
Junior Boys’ Score 


Saratoga Spa..... 
White Plains..... 


Junior Girls’ Score 


Binghamton. . 
Rochester 
(West High). 


Mt. Vernon 53.7 Mt. Vernon 
Saratoga Spa..... 50.4 


Lackawanna 


Saratoga Spa..... 47. 
Mt. Vernon 
Saratoga Spa...... 52.8 


SECTION III 
Boys’ Score 


Patchogue 
Lancaster........ 


Senior Division Score 


Endicott......... 


SECTION IV 
Village Score Boys’ Score 
54.6 
Port Washington. 54. 
Old Forge 


Senior Division Score Senior Boys’ Score 


Old Forge ; 
46.6 
Port Washington. 45. 
Junior Girls’ Score 
Port Washington. 56.7 


Total 


Binghamton....... 
Rochester 


(West High)..... 39. 


SECTION II 
Boys 


Rochester 
(West High).. 


Girls 
Mount Vernon. 





Mount Vernon... Mount Vernon. . 


Saratoga Spa. cae 


SECTION III 
Boys 
Whitehall...... 


Girls 
Walden.......... 
Patchogue. 
Patchogue... Herkimer........ 


SECTION IV 


Total Boys 

Mount Upton Westbury......... 87. 
wei : Schoharie......... 58.7 
; Moravia.......... 56.3 


Girls 
Lake George... . 
Marlborough 
Webster.... 


SECTION V 
Boys 
North Syracuse... 
Roxbury.......... 


Girls 
0 ee 
Walkill.......... 
Roxbury......... 


89.3 
75.5 


.. Ba 
«oe 
West Hebron.... 39.3 


BEST FIRST YEAR HIGH SCHOOL SCORES 


SECTION I 
Boys 
Binghamton...... 73.5 


Yonkers No. 13.... 63.1 





Rochester 
(Jefferson H.) ... 63. 





Total 


| Endicott, North 


Side. . 
Herkimer. . 


| Patchogue, 


Maple Ave 


Total 


| Southold 
| Mattituck... 
| Garden City... 


Total 
Bolton Landing... 
Roxbury........ 
Union Springs.... 


53.5 
. 47.8 
39.4 


SECTION III 
Boys 
Endicott, North 
Side... 
Lancaster 
Patchogue, 
Maple Ave... 


SECTION IV 
Boys 
Staatsburg.. 
Southold. . 
East Norwich 


SECTION V 
Boys 
Tully. ... 
Roxbury 
Worcester. 


. 82.3 
. 65.3 
. 54.6 


Girls 
Herkimer 
Patchogue, 
Maple Ave... 
Endicott, North 
Side. 


Girls 
Lake George 
Garden City 
Altamont 


Girls 
Fair Haven. 
Bolton Landing 
Walkill.... 


BEST HIGH SCHOOL SCORES—TOTALS 


SECTION I 


Binghamton, Central High School 


| Rochester, West High. . 


Mount Vernon 
Saratoga Springs. . 
Little Falls 


Walden.......... 
Patchogue.... 


Newark.. ee 


Mount Upton......... 
| Old Forge 
| Tappan Zee.... 


| Worcester oe 
North Syracuse......... 


Jeffersonville. ..... es ee a 
BEST GRADE SCHOOL SCORES—TOTALS 


SECTION I 


Rochester, Jefferson Jr. High 


Yonkers, No. 9 


New York, P. S. No. 33, The Bronx............ 


Geneva, Lewis Street 


SECTION I 


Mount Vernon, Hamilton School.........2................. 


Saratoga Springs, No. 3 


os an arms 


Patchogue, Maple Avenue.......-----..........004.. 


SECTION IV 





